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What are basic values? 




























Schwartz’s Values Theory is at the 




In this questionnaire you are to ask yourself:  "What values are important to ME 
as guiding principles in MY life, and what values are less important to me?" Your 
task is to rate how important each value is for you as a guiding principle in your 
life.  Use the rating scale below:
AS A GUIDING PRINCIPLE IN MY LIFE, this value is:
opposed
to my                not                                                                      very        
supreme
values           important                       important important
importance
-1                     0           1           2           3           4   5        6           7
Before you begin, read the values, choose the one that is most important to you 
….that is most opposed to your values…. Then rate the rest of the values.
1 EQUALITY (equal opportunity for all)                              
2 INNER HARMONY (at peace with myself)                              
3 SOCIAL POWER (control over others, dominance)                    
4 PLEASURE (gratification of desires)                                     
1.Thinking up new ideas and being 
creative is important to her. She likes 
to do things in her own original way. 
(Self-Direction)
1 2 3 4 5 6
2. It is important to her to be rich. She 
wants to have a lot of money and 
expensive things.  (Power)
1 2 3 4 5 6
3. She thinks it is important that every  
person in the world be treated 
equally. She believes everyone 
should have equal opportunities in 
life.  (Universalism)








































In one study correlations for SVS scores ranged 
from 0.10 to  0.76.  All were positive and all but 
three were significant at the 0.05 level
While values on opposite sides of Schwartz's circle 
should be conflicting, many were positively 
correlated well beyond the 0.001 level (e.g. 
Security and Stimulation and Achievement and 
Benevolence)
This type of result is typical
Also an issue about skews and potential endpiling 












































Louviere invented BWS at Alberta in 1988
Finn & Louviere (1992) BWS in polling
Louviere & Swait (1994) extended BWS to 
conjoint & discrete choice applications
Marley & Louviere (2005) proved the 
approach’s measurement & model properties








 Successful, capable, ambitious. 
 Protecting the environment, a world of beauty, unity with nature. 
 Helpful, honest, forgiving. 
 Devout, accepting portion in life, humble. 
 Clean, national & family security, social order. 
 Equality, world at peace, social justice. 
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The SVBWS correlations ranged from -0.47 to 0.51
Ten of the 45 BW correlations were positive and significant at the 
0.05 level, while 25 were negative and significant and 10 were not 
significantly different from zero – a much better outcome
The sig. negative correlations were between opposing values, such as 
Tradition and Achievement (-0.48) and Universalism and Power (-0.41)
The sig. positive correlations were between neighboring values, 
such as Power and Achievement (0.51) and Conformity and 
Tradition (0.35) 
These relationships were sensible – suggesting the 
BWSVS allows respondents to provide values information 
in a meaningful way



















Stepping into the unknown + –
Experience a different culture + –



































































To look at the subgroup issue, adults in China 
and the USA were surveyed using 
The traditional Schwartz Values Survey 
(SVS) – for which raw scores and 
standardised (Z) scores were computed 
Lee, Soutar and Louviere’s  (2008) Schwartz 
Values Best Worst Survey (SVBWS)
Ward’s (1963) hierarchical clustering procedure 
was used to group people in each country
In each case, we obtained two to six cluster 
solutions for which point-biserial correlation 
coefficients were computed as a way to determine 
the appropriate number of clusters 
The SVS (Z) data suggested a two cluster 
solution, the SVS raw data suggested a three 
cluster solution and the SVBWS data 
suggested a four cluster solution in the USA 
and in China
Discriminant analysis was used to clarify the six  
(3 scaling types by two countries) cluster solutions 
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The SVS (Z) scores produced only 2 clusters-
which meant only one discriminant function 
could be estimated
The single function explained most of the variation 
between the Chinese and American sub-groups   –
which suggests there were meaningful differences 
between the groups
However, in both countries, the two groups 
attached more or less importance to all of the 
values – a common but not very useful outcome 
with this type of values related ratings data 
The unstandardised SVS data suggested three 
clusters in both countries, allowing two discriminant 
functions to be estimated
However, 99% of the explained variance in China 
and 96% of the explained variance in the USA 
was due to the first function, suggesting only one 
function should be retained
The discriminant analysis again showed the China 
and USA clusters were a function of respondents 
agreeing more or less to all of the values (with a third 
moderate group) – which meant this result was no 
more useful than the standardised SVS outcome
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The SVBWS data, however, suggested four 
clusters in both countries, allowing three 
discriminant functions to be estimated
In both countries, all functions were 
significant and explained most of the 
inter-group variation
In contrast to the SVS data, the SVBWS 
discriminant analysis results found useful 





















 Successful, capable, ambitious. 
 Protecting the environment, a world of beauty, unity with 
nature.

 Helpful, honest, forgiving. 
 Devout, accepting portion in life, humble. 
 Clean, national & family security, social order. 
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Can you see how the augmented task shows 
increased importance – this is a truer reflection
What I have shown here are the results of a long 
running study that has examined a variety of values 
aspects
Each study led to new insights and further 
developments – which is why the research remains 
exciting and vibrant even after 8 years
It also demonstrates that a research program is more 
valuable and more fun than a single study – we have 
new things to do that build on our past research – we 
have a future as well as a past 
We already have ideas for at least 5 new big projects
